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United States of America
National Labor Relations Board

NOTICE OF ELECTION

PURPOSE OF ELECTION: This election is to determine the representative, if any, desired by the eligible employees for
purposes of collective bargaining with their employer. A majority of the valid ballots cast will determine the results of
the election. Only one valid representation election may be held in a 12-month period.

SECRET BALLOT: The election will be by SECRET ballot under the supervision of the Regional Director of the National
Labor Relations Board (NLRB). A sample of the official ballot is shown on the next page of this Notice. Voters will be
allowed to vote without interference, restraint, or coercion. Electioneering will not be permitted at or near the polling
place. Violations of these rules should be reported immediately to an NLRB agent. Your attention is called to Section
12 of the National Labor Relations Act which provides: ANY PERSON WHO SHALL WILLFULLY RESIST, PREVENT,
IMPEDE, OR INTERFERE WITH ANY MEMBER OF THE BOARD OR ANY OF ITS AGENTS OR AGENCIES IN THE
PERFORMANCE OF DUTIES PURSUANT TO THIS ACT SHALL BE PUNISHED BY A FINE OF NOT MORE THAN $5,000 OR BY
IMPRISONMENT FOR NOT MORE THAN ONE YEAR, OR BOTH.

ELIGIBILITY RULES: Employees eligible to vote are those described under the VOTING UNIT on the next page and
include employees who did not work during the designated payroll period because they were ill or on vacation or
temporarily laid off, and also include employees in the military service of the United States who appear in person at
the polls. Employees who have quit or been discharged for cause since the designated payroll period and who have
not been rehired or reinstated prior to the date of this election are not eligible to vote.

SPECIAL ASSISTANCE: Any employee or other participant in this election who has a handicap or needs special
assistance such as a sign language interpreter to participate in this election should notify an NLRB Office as soon as
possible and request the necessary assistance.

PROCESS OF VOTING: Upon arrival at the voting place, voters should proceed to the Board agent and identify
themselves by stating their name. The Board agent will hand a ballot to each eligible voter. Voters will enter the
voting booth and mark their ballot in secret. DO NOT SIGN YOUR BALLOT. Fold the ballot before leaving the voting
booth, then personally deposit it in a ballot box under the supervision of the Board agent and leave the polling area.

CHALLENGE OF VOTERS: If your eligibility to vote is challenged, you will be allowed to vote a challenged ballot.
Although you may believe you are eligible to vote, the polling area is not the place to resolve the issue. Give the Board
agent your name and any other information you are asked to provide. After you receive a ballot, go to the voting
booth, mark your ballot and fold it so as to keep the mark secret. DO NOT SIGN YOUR BALLOT. Return to the Board
agent who will ask you to place your ballot in a challenge envelope, seal the envelope, place it in the ballot box, and
leave the polling area. Your eligibility will be resolved later, if necessary.

AUTHORIZED OBSERVERS: Each party may designate an equal number of observers, this number to be determined by
the NLRB. These observers (a) act as checkers at the voting place and at the counting of ballots; (b) assist in identifying
voters; (c) challenge voters and ballots; and (d) otherwise assist the NLRB.

WARNING: This is the only official notice of this election and must not be defaced by anyone. Any markings that you may see on any sample
ballot or anywhere on this notice have been made by someone other than the National Labor Relations Board, and have not been put there by
the National Labor Relations Board. The National Labor Relations Board is an agency of the United States Government, and does not
endorse any choice in the election. Page 1 of &quot



10nb® Jo Z abed "uonoaje By} Ul 8210Yo Aue 8slopus

10U S90p puUE ‘JUBWUIBA0L) S8JelS paliun 8y} Jo Aousbe ue si pijeog suole|ay JogeT [euoneN 8yl "plJeog suonejsy JogeT jeuoneN ay)

Aqg a8y} Ind USBQ JOU BARY pUE ‘pieog Suole|ey JogeT [euoneN 8y} Uey) Jayjo suoswos Aq apewl Uaag aABY 991j0U SIY} UO alaymAue Jo Jojjeq
s|dwes Aue uo ass Aew noA jey) sbupew Auy suoAue Aq peoeyep g JouU ISNW pue Uonosd SIY} JO 910U [BIo10 AJUO 8y} SI SIYL :ONINYYM

"pJeog suonejay JogeT [euoneN 8y} Aq alayy Ind usaq jou aAey Jojjeq sjdwes
Aue uo ass Aew noA jeyy sbuiew Auy uonO8Id SIY} Ul 8210Yd AUB 9SI0PUS JOU S80P pleod Suole|ay JogeT [euoneN ayl

"aUO0 Mau e 10} Juaby pieog ayj 0} } uinjal ‘Jojeq siyj jlods nok j|
"X0q jojjeq ay} ul doip pue pjod "1071vd SIHL NOIS LON 0d

~/

ON ,\/\ S
JD10HD ¥NOA 40 m_<@_mmﬂr X, z%xf«.?ﬂ \
f\ N7
£OI9-14V ‘SHIANIONT ONILYEIHG 40 NO znz.réa_h NYZNI
MV Z¥S VD01 SHIINIZNT ONILVETIO40 NOWNTT TVNOILYNNILNI
bal| B@

soglihd Joppapissaldal aq 0} ysim nok oQg

Aq Buiurebieg oAl

’ z_r&._d. 17139NNS
]Q sgbAojdwas ulenad 104

J 17v8 13403S 1VIOI440

69£95Z-0¥-G0
pJeog suolne[ay Joge |euoneN

VIOId3INV 40 S31V1S d31INN

3OV1d ONIT10d FHL 1V "INV G€:6 ATALVINIXO¥ddV 1V A3LNNOD 34 T1IM S1011vd

Vvd ‘ejous 49ans AajleA LIy ‘681 193U Jjoud s.akojdwg ‘wooy adualayuon abie] :39v1d
‘we 0€:6 - "W'e 00:9 :SHYNOH 020Z ‘L1 yaJe ‘Aepsaupapy :31vda
NOILD313 40 30V1d ANV SHNOH "31vd
0202 ‘6 Aaenuga4 Buipua pouiad jjoihed ay} BurLinp
J9V 9y} ul paulap se siosiAladns pue ‘spienb ‘siabeuew saakojdwa |eo11a]d 9210 ‘saakojdwa Jayjo |je ‘yZol J193ud) Jjoid pue ‘yzi
13jud) Joud ‘yL.LL 19jua Jyold si je sahkojdwg ay} Aq pakojdwa saakojdwa [je ‘uswaioy isiayojedsip ‘siabeuew adialas ‘s)sijeloads
sjejual Juswdinba {saAejuasaidal sajes apisino siabeuew J9juad Jjoldd :papn|dax3 :JIOA OL 31919113 LON SIIAOTdINT

‘eluRAjASUUSd ‘Blou] 4oaa3S AdjleA LY Je pajedo] Ajuaind Aijioe) 68| 19jua) Jjoid SH
1e sakojdwiz ayy Aq pakojdwa sioAup pue sojueydaW awi-Jed Jenbal pue aw-|Iny ||V :papnjoul :JIOA OL 31919113 SITAO 1dINT

"ONI ‘STVLNTY L73GNNS - Jo seakojdwz urepad Jo4 - LINN ONILOA
69€9G2-04-50 000€-802-202/'ad"T'N 69€95¢-0¥-50

NOILDO313 40 3DI1ON

pleog suoije|oy Joge [euolleN
eoLIdWY JO Saje}g pajun

(sToz-v)
£0L-9Y TN w04



Form NLRB-707
(4-2015)

United States of America
National Labor Relations Board

NOTICE OF ELECTION

RIGHTS OF EMPLOYEES - FEDERAL LAW GIVES YOU THE RIGHT TO:

Form, join, or assist a union

Choose representatives to bargain with your employer on your behalf

Act together with other employees for your benefit and protection

Choose not to engage in any of these protected activities

In a State where such agreements are permitted, the Union and Employer may enter into a lawful union-security
agreement requiring employees to pay periodic dues and initiation fees. Nonmembers who inform the Union that
they object to the use of their payments for nonrepresentational purposes may be required to pay only their share
of the Union's costs of representational activities (such as collective bargaining, contract administration, and
grievance adjustment).

It is the responsibility of the National Labor Relations Board to protect employees in the
exercise of these rights.

The Board wants all eligible voters to be fully informed about their rights under Federal law and wants both Employers and
Unions to know what is expected of them when it holds an election.

If agents of either Unions or Employers interfere with your right to a free, fair, and honest election the election can be set
aside by the Board. When appropriate, the Board provides other remedies, such as reinstatement for employees fired for
exercising their rights, including backpay from the party responsible for their discharge.

The following are examples of conduct that interfere with the rights of employees and
may result in setting aside of the election:

e Threatening loss of jobs or benefits by an Employer or a Union

e Promising or granting promotions, pay raises, or other benefits, to influence an employee's vote by a party capable
of carrying out such promises

e An Employer firing employees to discourage or encourage union activity or a Union causing them to be fired to
encourage union activity

e Making campaign speeches to assembled groups of employees on company time, where attendance is mandatory,
within the 24-hour period before the polls for the election first open or the mail ballots are dispatched in a mail
ballot election

e Incitement by either an Employer or a Union of racial or religious prejudice by inflammatory appeals

e Threatening physical force or violence to employees by a Union or an Employer to influence their votes

The National Labor Relations Board protects your right to a free choice.

Improper conduct will not be permitted. All parties are expected to cooperate fully with this Agency in maintaining basic
principles of a fair election as required by law.

Anyone with a question about the election may contact the NLRB Office at (410)962-2822 or visit the NLRB
website www.nlrb.gov for assistance.

WARNING: This is the only official notice of this election and must not be defaced by anyone. Any markings that you may see on any sample
ballot or anywhere on this notice have been made by someone other than the National Labor Relations Board, and have not been put there by
the National Labor Relations Board. The National Labor Relations Board is an agency of the United States Government, and does not
endorse any choice in the election. Page 3 of &quot



